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Why Even HARVARD's Smartest Students Can't get a Job Now?



Unemployment rate, %
United States, 20- to 24-year-olds
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TECHNOLOGY

Amazon Stock Rises As 14,000 Layoffs Announced,
Warning Of More To Come

0 ® @ e Licensing

RYAN DEFFENBAUGH | Updated 04:35 PM ET 10/28/2025

Amazon (AMZN) said Tuesday it was laying off 14,000 employees and suggested there will be
more cuts to come, as the company says it aims to be more "nimble" and embrace Al. Amazon

—_—— E —t
stock gained following its announcement. 3 i@ JZ@

"We expect to continue hiring in key strategic areas while also finding additional places we can NN S / AW isas; =]
remove layers, increase ownership and realize efficiency gains," Amazon's top human resources / )i‘[ eIl Hj {§HX1E‘ J:%

executive, Beth Galetti, wrote in a message to employees. Reuters reported Monday that the
total layoffs could reach 30,000.




RS TAF 5 e LA

FIPE4RES
| i A R B B AL T B

= RS
| IR M8 A B 1 B [ E 24

TS
l SRR I E B

PLF}




Reports

Published: 7 January 2025

The Future of Jobs Report 2025

Download PDF .,

Technological change, geoeconomic fragmentation, economic uncertainty, demographic
shifts and the green transition —individually and in combination are among the major
drivers expected to shape and transform the global labour market by 2030. The Future of
Jobs Report 2025 brings together the perspective of over 1,000 leading global employers—
collectively representing more than 14 million workers across 22 industry clusters and 55
economies from around the world—to examine how these macrotrends impact jobs and
skills, and the workforce transformation strategies employers plan to embark on in
response, across the 2025 to 2030 timeframe.



FIGURE 1.2 | Technology trends driving business transformation, 2025-2030

Share of employers surveyed that identify the stated technology trend as likely to drive business transformation

Al and information processing technologies
Robots and autonomous systems

Energy generation, storage and distribution
New materials and composites

Semiconductors and computing technologies

Sensing, laser and optical technologies

Quantum and encryption
Biotechnology and gene technologies

Satellites and space technologies

40 60

Share of employers surveyed (%)

Source

World Economic Forum, Future of Jobs Survey 2024.




FIGURE 2.1 Global employment change by 2030

In the next five years, 170 million jobs are projected to be created and 92 million jobs to be displaced, constituting a structural labour
market churn of 22% of the 1.2 billion formal jobs in the dataset being studied. This amounts to a net employment increase of 7%, or 78
million jobs.
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Source Note

World Economic Forum, Future of Jobs Survey 2024, Please refer to the Appendix for the methodology.
International Labour Organization, ILOSTAT.




FIGURE 2.2 | Fastest-growing and fastest-declining jobs, 2025-2030

Top jobs by fastest net growth and net decline, projected by surveyed employers

Top fastest growing jobs
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Al and Machine Learning Specialists

Software and Applications Developers

Security Management Specialists

Data Warehousing Specialists

Autonomous and Electric Vehicle Specialists
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Environmental Engineers
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Information Security Analysts

Devops Engineer

Renewable Energy Engineers
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Top fastest declining jobs

Postal Service Clerks

Bank Tellers and Related Clerks

Data Entry Clerks

Cashiers and Ticket Clerks

Administrative Assistants and Executive Secretaries
Printing and Related Trades Workers

Accounting, Bookkeeping and Payroll Clerks
Material-Recording and Stock-Keeping Clerks
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Transportation Attendants and Conductors

Door-To-Door Sales Workers, News and
Street Vendors, and Related Workers

Graphic Designers

\

Claims Adjusters, Examiners, and Investigators

L

Legal Officials
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Legal Secretaries

Telemarketers
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Net growth (%)
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How "Learn to Code" Backfired on a Whole Generation




BUSINESS INSIDER —

A Salesforce exec tells Bl there's an even more important

skill for employees than coding
By Lee Chong Ming

Al unlocks ambition.
HPE unlocks Al.




Future thrives
on domain
expertise

beyond coding.




Google's top Al scientist reveals the most
important skill people need, and it's not coding

By Trending Desk, ET Online - Last Updated: Sep 13,2025, 04:15:00 PM IST select 33 as S g An 0o & &

FOLLOW US SHARE FONTSIZE SAVE PRINT COMMENT

Synopsis

Google's DeepMind CEO, Demis Hassabis, a 2024 Nobel laureate, emphasizes the alamu
importance of "learning how to learn" in the age of rapid Al advancements. He predicts

significant changes and the potential arrival of artificial general intelligence within a

decade, stressing the need for continuous learning throughout one's career. AMHHm lMAGEs
1 ISl Google's top Al scientist has shared the FOR cAWAnNs
most important skills people will need 'I'H A‘l’
in the future to stay employable. Demis
Hassabis, CEO of Google's DeepMind STANB wT
and 2024 Nobel laureate, said that the ( EXPLORE YOUR cnmmu)
most important skill for the next

generation will be "learning how to
learn”. Speaking at an ancient Roman

Representative image created by Al

theatre near the Acropolis, Hassabis
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SUBSCRIBER-ONLY NEWSLETTER
Jessica Grose

For Gen Z-ers, Work Is Now More

Depressing Than Unemployment

Nov. 5, 2025

By Jessica Grose
Opinion Writer

You’re reading the Jessica Grose newsletter, for Times subscribers
only. A journalist and novelist offers her perspective on the American
family, culture, politics and the way we live now. Get it in your inbox.




ERGETS S EYNEL:

R Y4 A EEE CEREERE T

WATE OBEBE - BRI || e A R s SHRLLT B T AR B LTt
A n s —N
Eo0ivaNlw




U
=]
Ll
llUi\l‘
plll
-t
=Y

$1.77T $1,200

L H&& ERAES
D0244F A S EHEAH P F AR AR AT HRETELRES

(BB ] A0 (50 S S A B = e o = R TR, BR A A R s AT AR



EIREERE
AR B A, S B A 3 O

HERE

FIRE M S 2 A e

. EELE
TR BEHERERTE], 2R 0] a8k

" Ae L AERR S




= ERY N

& ESEHIRE

FRAIGHE - (REATES - 1%

PR R

SEHTERIZ LA - EEITE &
B e
/l}\/ \‘L&Pz"\.
& SEREERR - PR A - B

SRR LT BRI T KT



IR — (%

20257 B3R A Jir S W8S R an MRS AU AV EITRG, T ¥ B B LRH B EEATH
{Eo T FPHEEE Pk -

PRE
S AT 1 S PR Bt

e
EHEREE - SIRATGE - BAREE

EAERE e ORI EE -

i
i
=F
-

WS - (bR B e

\




	Slide 1
	Slide 2
	Slide 3
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10
	Slide 11
	Slide 12
	Slide 13
	Slide 14
	Slide 15
	Slide 16
	Slide 17
	Slide 18
	Slide 19
	Slide 20
	Slide 21
	Slide 22
	Slide 23
	Slide 24
	Slide 25
	Slide 26
	Slide 27
	Slide 28
	Slide 29

